1. Understand What an Interview Really Is
An interview is not an exam.
It’s a conversation to see:
· Can you do the job?
· Will you learn quickly?
· Will you work well with others?
· Are you genuinely interested?
For early-career roles, employers care more about:
· Potential
· Attitude
· Communication
· Reliability
than years of experience.

2. Prepare the Basics 
Research the Company
Before the interview:
· Read their website (About page)
· Look at their products or services
· Check recent news or LinkedIn posts
· Understand what the role actually does
Be ready to answer:
“Why do you want to work here?”
Even a simple, thoughtful answer stands out.

Prepare Your 60-Second Introduction
You will almost always hear:
“Tell me about yourself.”
Structure it like this:
Present → Past → Future
· Who you are now (student, graduate, career switcher)
· Relevant experiences (projects, coursework, volunteering, internships)
· What you’re looking for and why this role fits

Practice this out loud.

3. Use the STAR Method for Behavioural Questions
When they ask:
· “Tell me about a time you worked in a team.”
· “Describe a challenge you faced.”
· “Give an example of problem-solving.”
Use STAR:
· Situation – What was happening?
· Task – What was your responsibility?
· Action – What did you do?
· Result – What happened?
Even school projects, part-time work, volunteering, or sports count.
They care about how you think, not just what you did.

4. If You Have No Work Experience , that’s OK!
You can use:
· University projects
· Group assignments
· Volunteer work
· Student societies
· Personal projects
· Part-time jobs (even retail or hospitality)
· Sports teams
· Online courses
Employers value:
· Initiative
· Responsibility
· Teamwork
· Time management
You don’t need a “corporate” story to have a good answer.

5. Practice (But Don’t Memorise)
Practice common questions:
· Why this role?
· Why this company?
· What are your strengths?
· What is a weakness?
· Tell me about a challenge.
But don’t script answers word-for-word.
Memorised answers sound robotic.
Aim for:
· Clear structure
· Natural delivery
· Real examples

6. First Impressions Matter 
Before the Interview:
· Test your tech (for virtual interviews)
· Arrive 10–15 minutes early
· Dress slightly more formal than the workplace standard
· Bring copies of your CV (if in person)
During:
· Smile
· Make eye contact
· Listen carefully
· Pause before answering (this shows thoughtfulness)
It’s okay to say:
“That’s a great question, can I think about that for a moment.”

7. Ask Questions at the End
When they ask:
“Do you have any questions for us?”
Always say yes.
Good examples:
· “What does success look like in the first six months?”
· “What do new hires usually find most challenging?”
· “How would you describe the team culture?”
· “What are the next steps in the process?”
This shows maturity and genuine interest.

8. Manage Nerves (Practical Tricks)
· Breathe slowly before entering
· Arrive early so you’re not rushed
· Remember: they want you to succeed
· Reframe nerves as energy
Confidence doesn’t mean being calm.
It means performing even when nervous.

9. After the Interview
Send a short thank-you email within 24 hours.
Keep it simple:
· Thank them for their time
· Mention something specific you enjoyed discussing
· Reconfirm interest
This alone can differentiate you from other candidates.

